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example for the Nation by providing oar sama ares 
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employment and places of employment £0 


2 yernment has 

For more than seven years, clang ate Toe 
been seeking to carry out this oe mete Sa gee eaeees 
two Executive Orders (11612 issues in a Paced sasone che 
11807 issued in 1974). Both Orders eens tee teeied 
authority of the President as Chief Ee ca oe eke 
to. Further the purposes and the aera ne of 1970 as 
comprehensive Occupational Satety ar eae ee 
well as section 7902(c) of title 5 ni 


af 
Sot 


: i sent of the 

Progress has been made since ee Seo tee ie aes eet 
Occupational Safety and Health Act o es De ane cals 
jimited and sporadic. Too many ar aac Wa peer alaees 
minimal efforts to provide sate ane ea Tenants 20d 
even though the increased knowledge of gars So CEN A 
the need for their control make it clear DS eae accel 
effort will be necessary. This new Sea aes ieee 
to reflect our firm commitment to Baers een raat 
the Federal Government a safe and healthiul ¢ E | 
our civilian and military personnel. 


3 i ¢ ensure that 
The provisions of this Order ane inner e iaat ee eae 
agency heads manage their operations = : Be oats O5 
their employees safe and healthful paler So a ousded 
employment, and to ensure that agency wees ff Srocedures Big 
with the direction and assistance oe sean reae Elie anaes. 
i i i essar o-manage =". a 
technical considerations necess y aia ee gigials, consis 
I expect agency heads and all management see ment Provisions 
tent with this Order and the aie anes aes Sake eatety and 
“Civil Servi E sect of , oa 
EF the Civil Service Reform Act | ; wie ane alee 
Sects needs into account when formulating menage etary of 
nd in particular any recommendations © the ne ene with, EES 
7 é he Secretary of Labor, cons 
Labor. I expect the ve E He Ort ceney 6 ffOr ess 
Order, te provide the impetus for Sa ehibees ae eee 
working with the Federal Advisory Counc tee einezat Geniiees 
Safety and Health, the Administrator OF a ie Seacieede. E 
Administration and the Executive Ere ee et ce oe 
also expect all employees and Ghent 2OU, et stent Sas. this 
actively participate in these ae aa ve L 
Order and other labor relations policies = 
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‘ : . Aes rested in me 
sOW THEREFORE, by virtue ere Ae hence: and 
wrote NS ate Lod ‘ a er oF Obra 6) >» & 
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also in order to carry out toe Pov ys the provisions © 
he O nartonal Sefety and Health Act ana A clieee Coan 2e 
ee eean 7802 (e) (1) of title 5 of the United vbeb® 
section 7° a 
is hereby ordered as follows: 
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Scope of This Oxder 


. eee oe ta aeoncies of the 
SECTION 1. This Order tae F ar teacncces of 
Executive Branch»of the Government. emote Department, 
a Jer ne te “agency means @h &*. it thority 
thee Geter ene us.¢ TOL. or any employing unit or au a 
sg defined in 5 U.5.G...40i, ON ee ey ive Department. 
of fae Byecueiue Branch not warhin 28 ey and Health Act 
ae pa . » eS —_ oD Tt eh : = 
In addition, since the he eceaaiy eae the Seeretary of 
(‘the Act") covers all Federal emp1oy 3 consule with the 
Labor ("the Secretary”) shall COO e Ee adietal Branches 
: - + eh nm ot e1 eae ane ha Boe ake Mak en : 
heads of azencices in the Legietatt.. ae nafery and health 
of the Government te aid them in 4 coap ies to which this 
is tt wit ose OL apet 
programs consistent with thos sane all employees of 
Order is applicable. This Oxder c titary, consistent 
covered agencies, both civilian and m prehensive protec 
with the purpose of the Act to prouice Se Secretary shall 
tion to all employees in the Nea ta aae this Order 
postpone the exercise of his authority eee cindlar military 
2 % J os ° . , uve ie wm bth dn 
“tng th Joet of military mane 
during the conauct 


activities. 
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Duties of Heads of Agencies mo 


CT ‘ The £ cy y consultation 
SECTION 2. The head o= each agency, after t 
with the representatives of the employees thereof, shell 
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i j occupational 
(1) Establish, maintain and oe a ieh tne cenuirements 
4 x in accordance Wii Gh Se pee 
7 d health program in a S che Gecwerany 
ode auace and oe mandatory peer. employment 
oe sued pursuant thereto, and furnish to Se eens 
and a place of employment which are eC es ee 
hazards that are causing or are likely 8 
serious physical harm to employees. 


a= pat oy 
. a . e Lor the men ; 
(2) Designate or appoint, to be sig aac eee eee 
agement and administration of the sess oP reteient eeenanes 
nae : fficial Wl er crane 
ith pregram, an agency Ot+- | oe ee che 
ae fag eee effectively the interest and supp 
ity repres : 
agency head. . os 
, if i the agency 
i i id ification for t g Weak 
ong (3) Require budgetary ident peer ee 2 plan eon a red: 
‘occupational safety and health prea Ate DE oe eeency- 
| i ; _ ae be a + sT! 
bution of the eee ise iia nee! ot cence deen an budge 
. be a g - r ¢ am 4 
ate resources for the prog 
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ment information system, which shall include the maintenance 
of such records of occupational accidents, injuries, illnesses 
and their causes, and the’ caapilation and transmittal ef such 
reports based upon this information, as the Secretary may re- 
quire pursuant to section 3 of the Order. a 


(5) Comply with all applicable standards issued under 
Section 6 of the Act, except where, pursuant to procedures 
and standards similiar to those provided for private sector 
employers under that section of the Act regarding temporary 
Ox permanent variances, the Secretary approv cé 
with alternate standards. In addition, agence 
encouraged to adopt standards to protect empl 
hazards net covered by Section 6 standards. 
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(6) Assure prompt attention to reports by cmployees 
or others of unsafe or unhealthful working conditions and 
assure prompt abatement of any unsafe or unhealthful working 
conditions discovered through this or any other means, 
including those conditions involving facilities and/or . 
equipment furnished by another Government agency, informing 
the Secretary of significant difficuities encountered in» 
this regard. 


(7) Ensux 
agency occupation: : 
no employee is subject to restraint, interference, coercion, | 
discrimination or reprisal by virtue of such employee's parti- 
cipation in the agency occupational safety and health program, 
including the filing of a report of an unsafe or unhealthrul 


ce that needed safcguards are included in the 


e - ° ENS e a © a = = i > 
working conditiscn, the initiation of any proceeding under or 


related to this program, participation by comment or testimony 


-in such proceeding, or the exercise by such employee on his 


or her own behalf or that of others of any other right 
afforded by section 19 of the Act, this Order or the 
Secretary's regulations. 


(8) Assure periodic inspections of agency workplaces by 
personnel with sufficient technical competence to recognize 
unsafe and uhhealthful working conditions in such workplaces; 
and assure prompt abatement of unsafe or unhealthful working 
conditions discovered through this means, including those 
involving facilities and/or equipment furnished by another 
Goverrment ageney, informing the Secretary of significant 
difficulties encountered in this regard. 


(2) Provide adequate safety and health training for 


officials at the different management levels, including super- 
visoxry employces, employees responsible for conducting eccupa- 
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4,62 
participate and assist in the operation of that progrem. 


) (10) Submit to the Secretary on an annual basis a report 
containing such information as the Secretary shall. prescribe. 


tee " . 2 ; . . 

(11) Cooperate with and assist the Secretary in the 
performance of his duties under section 19 of the Act ana 
sections 3 and 4 of this Order. 


Duties of the Secretary of Labor 
SECTION 3. The Secretary shall: 
(1) Waintain a liason with the Executive Office of the 
in matters relating to this Order, and provide 
guidance to the heads cf agencies to assist 


leadersh d 
lling their occupational safety and health. 
ie -. 


t 

ip a 
‘them in fulf 
responsibili 


(2} Issue detailed and flexible regulations to assis 
agencies in establishing and operating effective occupaet: 
afety and health programs appropriate to their individual 
missions, sizes; and organizations. Such regulations shell . 
reflect the recuirement of section 19 of the Act for consul~ 
tation with employee representatives. 
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(3) Prescribe recordkeeping and reporting requirement 


2 
nb 


- the Act. 
(4) Provide leadership and guidance to agencies in the 
occupational safety and health training of their personnel. 
Assist agencies in complying with their duties under section 
2(9) of this Order by conducting training fox the agencies 
where the Secretary deems necessary and appropriate, upon. 
request and reimbursement for the expenses incurred. 


(5) Facilitate the exchange of ideas and information 
throughout the Government with respect to matters of occupa- 
tional safety and health through such arrangements as the 
Secretary deems avpropriate, including but not Limited to, 
the Boe bite acae and continuance of Field Federal Safety 
and ilealth Councils. | 


(6) Provide technical services to agencies, where 
Secretary deems necessary and appropriate, to study the 
causes of accidents, injuries and illnesses, to identif 
specific unsafe or unheaithful working conditions, and to 
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evaluate the effectiveness of a ency safety and health 
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tions. Such service may be performed upon request o 
agency with reimbursement for the expenses incurred by the 
vecretary, or at the initiative of the Secretary pursuant 
to his responsibilities and authority under this Order. 


(7) evaluate the occupational safety and health 
progrems of agencies, and submit to the President reports cf 
such evaluations (or summaries of the xeports), together with 
agency responses thereto., These evaluations shall be con- 
ducted at leasz once annually for all ox selected portions 

of the larger, more hazardous agencies, and as the Secretary 
deems appropriate for all other agencies, through such head- 
quarters or field reviews as the Secretary dees necessary. 
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; (8) Submiz to the President each year a summary 
of the status of the Federal agency occupational safe: 
health program, as well as analyses of i 
progress and problens in correcting unsa 
working conditions, together with recommendations for Linprov- 
ing their performarce. oo 
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Authority of the Secretary of Labor? 


DECTION 4. in carrying out his responsibili 
section 1? of the Act and section 3 of this Oxder, the 
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Secretary is authorizad: 

(1) To enter without advance noti 
reasonable times any factory, plant, es 
struction site, cr Sther area, workplace cr environme 
an agency where work is performed by an employee of an 
agency. 
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(2) To inspect and investigate during regular working 
hours and at other reasonable times, and within reasonable 
limits and in a reasonable manner, any place of employment 
of an agency and all pertinent conditions, structures, 
machines, apparatus, devices, equipment, and materials 
therein, and to question privately any employee or employee 
representative. Subject to regulations issued by the 
Secretary, a representative of the employer and a representa-~ 
tive(s} authorized by his employees shall be given an 
Opportunity to accompany the Secretary or his designee curing 
such an inspection. Where there is no authorized employee 
representéstive, the Secretary or his designee shall consult 
with a reasonable number of employees concerning matters of 
health and safety in the workplace. ~ 
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covered by-this Crder or by a representative of such 
employees of the existance of a workplace hazard or that 
the agency is not meeting its responsibilities under this 
Order or as contained in the regulations published pursuant 
to section 3 of this Order. This provision shall not apply 
to uniformed members of the Armed Forces on active duty 
Status. 


ons as he may 


(4) To prescribe such rules and regula 
es under this 
ia 


ti 
deem necessary to carry out his responsi heli ti 
section, including regulations dealing with th 
which inspections and investigations authoriz 
section are to be conducted. 
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Federal Advisory Council on Occupational Safety and Health 


SECTION 5(1) The Federal Advisory Council] on Occupa- 
tional Safety and Health, established pursuant to Executive 
Order 11612, is hereby continued. It shall advise the. 
Secretary in carrying out responsibilities under the Order. 

The Council shall consist of sixteen members appointed by 

the Secretary and shall include, eight representatives of 
Federal agencies and eight representatives of labor orgeni- 
zations representing Federal employees. The members. shall 
serve for three~year terms with the terms of five or six | : 
members expiring each year, provided tt i this Counci . 
renewed every two years in accordance “h the Federa 
Advisory Committee Act. The members curently serving on the 
Council shall be deemed to be its initial members under this 
Crder and their terms shall expire in accordance with the 


terms of their appointment. 


: (2) The Secretary, ‘or a designee, shall serve as the 
hairperson of the Council, and shall prescribe such rules 
for the concuct of its business as deemed necessary and 
appropriate. 


(3) The Secretary shall make available necessary office 
space and furnish the Council necessary equipment, supplies, 
and staff services, and shall perform such functions with 
respect of the Council as may be required by the Federal 


Advisory Committee Act. 
Effect on Other Pawers and Duties 


; _SECTION 6. Nothing in this. order shall be construed to 
impair or alter the powers and duties of the Secretary ox 

heads o£ other Federal agencies pursuant to section 19 of 
Occupational Safety and Health Act of 1970, Chapter 71 of 


the 
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| ntemper 28, 1974 
> Saptember £0. 
1 7. Executive Order Ho. 11807 of Septeu 
SECTIO? 


is hereby superseded. 


The White House 
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